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Il Semester 3 Year LL.BJV Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, March/April 2023 (Dec. 2022)

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

2. One essay type question and short note/problems is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT =1

a) Define Trade Union. Examine the immunities available
to registered Trade Unions. Marks : 10
FLLOFE ROPRYRY, 2,502, VR0. 2RCOTROWNT FoROFT TOPREN
AR DTORSNTRY WHOA.

OR/em=»

a) Explain the general and political funds and their collection
under the Trade Unions Act, 1926. Marks : 10
FO0FT TOPRY 85T, 1926 T, EOATI0Z ORIV,
Sonn Tomsecd AHNT urﬁ\ e ey Jon,zE ur;\
WOA.

b) Withdrawal and cancellation of registration of Trade Union. Marks :- 6
FOOFE FOPE BRCOTOIHOD S0TBOT0NE OB dd@é.

OR/eg=»

b) Change of name and Amalgamation of Trade Unions. Marks : 6
FOXOFE BOTT BIOS WRTRTE R adcs&dcz £23u§ TORFT
Bopne worORRBTONE.

P.T.O.
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UNIT - I

Q. No. 2. a) Define ‘Industry’ and whether Hospital, University are

Q. No.

Q. No.

Q. No.

Q. No. 3.

Q. No.

2. a)

2. b)

2. b)

industries ? Discuss. Marks : 10
OO 53,309, %0 I LAY, FWEY DT, D, OO
em&()aa’sam?om FOODWBOTIe 7 233F 0.

OR/esgem

Discuss the authorities under Industrial Dispute Act, 1947. Marks : 10
%mcaa WTNT LRI, 1947 B8 1S

Dtaromc)uabnvz&g‘ B0 233FA. :

Write a short note on Award. Marks : 6
REEZF [T O ©FPO 833ed BWD.

OR/ag=>

Write a short note on Individual Dispute. Marks : 6
Fo08T DT WS BOR VPO 833ed oo,

UNIT -1l

Define lay-off. When the lay-off shall be treated as valid ?

What are its effects ? Marks : 10
emcir%m uocpccbag TWOLRARD. odnen emd:aden uo@o:bag

DF,BIOTD EYDRMORYT ? BTWS TOBIORTER 2

OR/em=»

Define Strike. Explain the provisions relating to prohibition

of strike. Marks : 10
TWOFOBI, 39,879, S0TT dwFoPSTe k‘owoﬁm{,

QEDTONTI), D[OR.
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Q. No. 3. b) Write a short note on Retrenchment. Marks : 6

SeriReRoNE B0 B0 CFO K B0,

OR/egs

Q. No. 3. b) Write a short note on Collective bargaining. | Marks : 6
RRKE PEs [TT BOBD VPO TS 2B0WD.

UNIT = IV

Q. No. 4. a) Explain the doctrine of Notional extension theory with the
help of decided cases. ‘ ' Marks : 10
APFOROE, &, 80Ny gi=onlevelatolelal L DISINL QXD
mw%osm QWORD.

OR/eg=»

Q. No. 4. a) Discuss the composition, powers and duties of the ESI
corporation under the Employee State Insurance
Corporation Act, 1948. Marks : 10
1948 T evdiR, enne To% TR TEPFESERD LRVONRT
R0, ES| smipredemtn's VCRTIW, LOTONRLL Tone
BIr| NSy, WA

Q. No. 4. b) Write a short note on Partial disablement and total disablement. Marks : 6
Prs: BRI WoF FOTREF 8R,88 Bawo 303D OFO
wagdté 280200.

OR/esgs

Q. No. 4. b) Write a short note on Medical Benefit council. Marks : 6
Boase’ WAL PRAY* BWT BOW OO EITE3 2BOWO.
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UNIT -V

Q. No. 5. a) Discuss the various deductions which may be lawfully made
by an employer under the Payment of Wages Act, 1936. Marks : 10
ST WowecH BHACH, 1936 TY, SPATCE ey
ROIRERTR FRRTZFTON SRBWERTHT TSN, A
QWOK.

OR/eg=

Q. No. 5. a) Discuss in brief the health measures adopted under the
Factories Act, 1948. Marks : 10

PwRFSnY 0%, 1948 O Tmo wdeery, Jowoprwoed
“TDRITTT waﬁwoz;rwagt xoégmn WAEFA. .
Q. No. 5. b) Write a short note on “Inspector” under Factories Act, 1948. Marks : 6
so0RFEne wod) , 1948 T TT0 ‘WONTF' |WT 2O
PO EIT[ES WO,
OR/eg=
Q. No. 5. b) Write a short note on Weekly leave and annual leave facilities. Marks : 6
TOT T ) [odFs Ornd "N;a@z%ﬁ% QW3 B0
OPO WTES W3O,
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Il Semester 3 Year LL.B/V Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B/B.Com. LL.B. Examination, October/November 2022 (June 2022)

LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

<

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 2.

2. One essay type question and one short note/
problem is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or in
Kannada completely.

UNIT -1
a) What is Trade Union ? Explain its objects. Marks : 10
TRWFT N0 LOoWTe 7 I8 uuc}’;zméeao ?

OR/esg=»

a) What are the advantages of Registration of a Trade Union ? Marks : 10
TFE oPEd) SReomcROPYTOOT GridE LRBRONTeRD

b) Short note on : Marks : 6

Amalgamation of Trade Unions.
TOALFT FOPRINYG LoBINRRIRE.

OR/ugs»
b) Cancellation of Registration. Marks : 6
Rioeatnlevs) d%é/ﬁmeodsdojaag ERBTBODS.
UNIT =i
a) Define “Industry” with the help of decided cases. Marks : 10

VPFOZ T, F0eINY TmochDon “w%&"/"%mcn" BLIL
339, 809, %0.
OR/em=

a) Explain the provisions relating to reference of an industrial
dispute. Marks : 10

§ oo am WRROPTE ToOGITE LVTWOFNTRD, DO
o . et & P.T.0.



4009/5058/6022/7.022 2- 000 0 1 G
Q. No. 2. b) Short note on: Marks : 6
Award
DSEDF .
- OR/&gzn
b) Short note on : Marks : 6
Workman
TOIOFE.
UNIT -1
Q. No. 3. a) Define retrenchment. Discuss the conditions precedent to :
retrenchment of workmen. Marks : 10
FOBO0T [T BRBIVFOR, T, A FOAOF O [ Drdnleln]
S BRER RPTL BT, TN HORRTI) IR0,
OR/eg=» ) '
a) Define strike and lockout and when they will become ilegal ? Marks : 10
ebblel ALY RR0Ned [eNE0T, DR, 53,890 D) e
adnmen TIRARD LP&TTDSS ?

Q. No. 3. b) Write a note on when workmen are not entitled to

compensation. Marks : 6
TOBIOES TECHLD FHOFTCD wEErmns ouyrnd w;\
oPO LTI 2BO0. ®)
OR/eg=»
b) Write short note on lay-off. Marks : 6

cmz:sﬁabwot;) wr}\ OF0 eaaisé 2300,
UNIT - IV

Q. No. 4. a) Discuss the liability of the employer to pay compensation
under the Employee’s Compensation Act. Marks : 10

DU om0 BOHIT SRHY, RO JoTT R
GBI, BAFAD.

OR/egm
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Q. No. 4.

Q. No. 5.

Q. No. 5.

a) Explain the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10

.~ 1948 8 5007 80/3%80 Totg; DR FoCEEDRODY,
BR80I0S NG APy nied /5, cdpessndd) OmoR.

b) Write short note on disablement. Marks : 6
(Srmelatac] wrj\ oPo LTI 280000,

' OR/esgsn

b) Write short note on contributions. Marks : 6

sossny wj‘ OO E3Ted 2080200.
UNIT -V

a) Discuss appointment, powers and procedure of authorities '
(Inspectors) under Payment of Wages Act. Marks : 10
BT Borwad LRACHTTRODE T, HTOCHE (*aa:a?%o‘m)
Ses0om08, PTONM B I8, 0doDI) HIORO.

OR/egw»

a) Discuss the working hours of children, adults and women
provisions under Factories Act, 1948. Marks : 10

TaRrS good), 1948 SRCHY, WHeEd, SobIT TR
LD TEDFBC FORT es:soodozq IR,
b) Write short note on wages. Marks : 6
20 /I3 w;\ OO LTed 2B000.
OR/um=»
b) Provisions relating to health under the Factories Act, 1948. Marks : 6
TOARFRMY LRV, 1948 B ©RDHY, edeertd Moo
QoDdorisd.
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Il Semester 3 Year LL.B. Examination, April/May 2022 (Dec. 2021)
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each
question carries 10 marks.
2. Answer any five questions from group (b) each
question carries 6 marks.
3. Answer should be written either in English or
Kannada completely.

Q. No. 1. a) Discuss the provisions relating to registration of a Trade

Union. Marks : 10
TEOFE ROPT SREOTEIN Fowodad m:{#ag wR3FA0.

Q. No. 1. b) Collective bargaining. : Mdrks : 6
WWRET LTOTA.

Q. No.2. a) Discuss the provisions of Trade Unions Act, 1926 relating
to cancellation of registration of Trade Unions. Marks : 10
TEDFE RoPnY whRchsd, 19260a00Y  Rreotitdodng
WROFT Ro[PRY dciéo:: Wi QT SUTWOPNTR, WIFA0.

Q. No. 2. b) Change of name and Amalgamation of Trade Unions. Marks : 6
BOFE  AOPT TROT WERIE Y So@YoS TuF
TOEDET ROTEINNG WOTONRERIDE.

Q. No. 3. a) Explainthe provisions relating to reference of an industrial

dispute. Marks : 10
wold BARNE OTES adsFMdg #cucciaﬁ%
ems::’u-otﬁﬁ#ﬁg‘ DTWOAD.

Q. No. 3. b) Labour court. Marks : 6

TLOFT T, 03Re0D.

P.T.O.
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Q.No. 4. a)
Q.No. 4. b)
Q. No. 5. a)
Q.No.5. b)
Q. No.6. a)
Q. No.6. b)

2-

Explain the term ‘Industry’ under the Industrial Disputes
Act, 1947.

Bdr, eng DeTNY SRR, 19470 T ‘g wow
addaia.l QWO

Awvard.
DECTF.

Discuss the provisions relating to Lay-off under Industrial
Disputes Act, 1947.

Boin ehe TN LOVOHE, 19478 LT N
WORR ToWOPTL, wﬁucqﬂr@ﬁi W3 A

GMR Co. workmen after reporting to duties without
the permission of employer leave the place of working
to attend the funeral ceremony of ex-employee. The
employer treats this act of workmen as illegal strike.
Decide.

GMR 8o 5207 3T $Umg, THROT I8Fo BRI [Tt ]
TEONT  WehI a"ﬁ‘d&@u# eﬁsj:domdd@ LRNOTRNRLD
o8 InES R ';dacd ﬁmrbsad IROBD TOFEC B3
FREICECHR, IR 1P&T ::b;agd SRT]T. VEFFCIX0.

Define strike. What are the various kinds of strikes
mentioned in the Industrial Disputes Act, 1947 ?

SoRoRD, TR B e STy Qo 1947 09,

WYEDAT WG wiod BRHORRZ ?

Kumar and Co. Ltd. directed its workmen not to report for
work for 15 days due to water scarcity in the industry, the
workmen claimed lay-off compensation. Kumar and Co.
Ltd. refused to pay. Decide.

BRRT =B Fosn SWKE'S TROE ©30 oFHoDY

20T eRTERT 0 156 OFnY Y DROFTON Suﬂé
PTUBeE DTeFTT VRO, TROFFD am@ﬁ e;u:gd.‘
wodnit SR =, o sf’@dd) B=INT m §Ow»~.) (5vett el
ToTT w&,o NTBOATT. FFOAC.

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6



0 A
Q.No.7. a)

Q.No.7. b)

Q.No.8. a)

Q. No.8. b)
Q.No.9. a)
Q.No.9. b)

-3-

Discuss the constitution, power and function of Employees
Insurance Courts under ESI| Act, 1948.

TIFBO [spI RN SOOI, 19480800¢ F0FE IR
?wsodowoﬁoﬂ# Ouls, @m0 BB RODFNAVRY HiFa.

Benefits under ESI Act, 1948.
EOFBT oo, QB LOHACHRO, 194809 A NP
n’aoz;grm.

Explain employer’s liability under the Employee’s
Compensation Act, 1923 for personal injuries.
P00 3K, ToTT LRI, 19238 wWT BWFES
Fodds AN Bndd mdasod)dg‘ STORD.

Partial disablement and total disablement.
WRNT: a’r%zﬁ BF moTReer &aﬁaﬂ

Explain the various deductions which may be lawfully
made by an employer under the Payment of Wages
Act,1936.

S Bormoh SHRCH, 193609, 3903 wiy Nodeesmd
PIATITN IRBUEDT DG FRSNI)  LFORO.

Write short notes on :
CPO L33 wWOOW0 :

Factory.
TEDFS.

4009

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6



4009 4. 00

Q. No. 10. a) Discuss the provisions relating to safety measures under
the Factory Act, 1948. Marks : 10

TODFENY SRR, 19480G0HY. XTEZ FEone O
SUTWOGNFRY  WHSFRO.

-
Q. No. 10. b) Write short notes on : Marks : 6
PO L3TeS WO :
Powers of an Inspector under the Payment of Wages
Act, 1936.
FeBT Forwod LRV, 19360&DY, faa‘_ga’i{p‘af
L2OTOONED.
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Il Semester 3 Years LL.B. Examination, March 2022
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each question
carries 10 marks.
~ 2. Answer any five questions from group (b) each question
carries 06 marks.
3. Answers should be written either in English or Kannada
completely.

Q. No. 1. a) Explain factors responsible for departure of old theory
master and servant. Marks : 10
DHRJIRT BBy Tey xmos ANFROTLD FOTT
o3RI SON.

Q. No. 1. b) Due to internal misunderstanding between Trade Union
members, they wants to withdraw and cancel the Trade
Union Registration, can they do so ? Advice. Marks : 6
nFe Ropd BERT W IR, Sonenecd BR0FY
Ropa RoPT a*fmoma:iséodoab T
BRRELY L [UXmRTD. © 0ed InAELY BRBIREE ?
oz NQG

Q. No. 2. a) Define Trade Union. Examine the immunities available to
Registered Trade Unions. Marks : 10
wFY XNoPNYIy 59,8500, FRoTNT WIFY
Ropriert ATbE DRRCIINER) DOR.

Q. No. 2. b) I.L.O. Conventions relating to Trade Unions. Marks : 6
nars Ropnert Bowedard .L.O. RARnaesnd.

Q. No. 3. a) Define ‘Industry’ and whether Hospital, University are
Industries ? Discuss. Marks : 10
QRO TWIRDAO Dy exg DY B, (Slevela =V}
w%zbﬁ#oaa déodawabde? WdF 0.

Q. No. 3. b) Procedure followed u/s 10-A Industrial Dispute Act, 1947. Marks: 6
goo 10-A ad.racénu‘ DTN LOICR, 19470 ©a
P odorisd,
P.T.O.



$0,

Q. No. 4. a) Describe how Labour Court, Industrial Tribunal and

National Tribunal adjudicate the industrial disputes
referred by the Government.

TROFE Ty neod, Bdaghe moinocd =) Tody,e0D
Bdegns myonochned o5d®) sudedad Brlnghe
OEWTRIR), Bert Dear cRILS DOWITT) IO

Q. No. 4. b) Bomestic enquiry.

Q. No. 5. a)

Q. No. 5. b)

Q. No. 6. a)

Q. No. 6. b)

&0308 UPTLS.

Define strike and what are the provisions relating
prohibition of strike.

aboqdaidgt IR0 T FRG dwF oI Rowor3ss,
RoPRRPR)I) 7

Ramya and Co. is public utility service Industry called
for strike during pendency of conciliation proceedings
workmen pleaded that strike was provoked by employer,
decide. '
O, B BomACID 0B WBFHIY TOIE  Beso
wcgﬂaomhd% ) TOROFIC TR XorRITss DT
ioSde%ﬁ BOF BT m:qd TR B d.»agdas;
SnOeEs Duipesdcioon wTLEONE Ko BRDFED)
TORZT, SeSRFIN.

Explain the provisions relating to closure under Industrial
Dispute Act, 1947.

BERGNE mTNY 900, 19478 Zsed Sowrnd
#owoda:ibg_, a)o:bdoﬁdafi QTOR.

A workman was terminated by employer for misconduct.
Being workman he raised a dispute under I.D. Act, 1947
as it amounts retrenchment. Decide by giving reason.

IR VRDY, TFEII), IROFD FoRdon JeH
BRI, B3 Balnghd omooind epRosd, 19478
B8 BeEWR 0T TesbZS. 81 dodoodn Mesosessse 9
FOOLIRGS SeRNFIN.

Marks : 10

Marks : 6

Marks : 10

‘Marks : 6

Marks : 10

Marks : 6



0 0
Q.No.7. a)

Q.No.7. b)

Q. No. 8. a)

Q. No. 8. b)

Q.No. 9. a)

Q. No. 9. b)

Q. No. 10. a)

Q. No. 10. b)

-3 4009
State the procedure of employees Insurance Claims
under Employees State Insurance Act, 1948. Marks : 10

L {ele] oo DRR VPR, 19488 ©RCHY TPEST

QR Fesoon aggc&ﬁdq 392.0.

Partial and total disablements under Employee’s

Compensation Act, 1923. Marks : 6
wdm;ehﬂd 5&% WOT0 LOROH, 1923 ©RoDY Pz

R eror Do,

Explain the various authorities provided under E.S.I. Act, 1948. Marks : 10
9830 ooz DRR LR, 19480 Cst.olo) dw:sg!{pad

FAtala) augouadd#&gt QTOR.
Employees State Insurance Courts. Marks : 6
BOFEC Toty AR® T, 03RO

Briefly explain the various provisions relating to Safety
measures under Factories Act, 1948. . Marks: 10

TLOFING O, 19488 &R0, RooE3R Bowormiy
Fatalag maiwodﬁdz&gt #o@mn Q0.

Employment of Young Persons Under Factories Act, 1948.  Marks : 6
1948 DRFING LRACHR ALY, Shapkosioveuin fof
JeB.

Define wages. Explain the objectives of Payment Wages

Act, 1936. Marks : 10
:Sm A0, BeBI Rowwod LR, 19368

wcgaesﬁdégt QTION.

Canteen and Creches under Factories Act, 1948. Marks : 6

1948 %or SN LRACHITYS  wwmmed n@nsd 32
SO ERBRND.
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Second Semester 3 Year LL.B/ V Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2021

LABOUR LAW - |

Duration : 3 Hours Max. Marks : 80

i
Instructions : 1. Answer any 5 questions from Group (a), each question

Q. No.

Q. No.

Q. No.

Q. No.

Q. No. 3.

Q. No.

Q. No.

Q. No. 4.

1. (a)

1. (b)

2. (a)

2. (b)

3. (b)

carries 10 marks.

2. Answer any 5 questions from Group (b), each question
carries 6 marks.

3. Answer should be written either in English or Kannada
completely.

Explain the provisions relating to registration of a Trade

Union. Marks : 10
BOOFE ROPT IReoTIt JoLoDAT amﬁ@‘ SO .
Write short note on Trade Union Fund. .. Marks : 6

TWFT RoPT ARV wrj‘ £33 2B0R0.

Discuss the provisions of Trade Unions Act, 1926 relating

to cancellation of Trade Unions. Marks : 10
FROFT Ropudny eI, 1926 T HRFIC Bopnd

dqaéﬁd wrj’\ QoS »emwwoz;fﬁ%*ag WIFAD.

Trade Unions and relevant constitutional provisions. Marks : 6
BFoOF T RogeINnent FowoHAT ToTRIT VOITONED.

Discuss the authorities under Industrial Dispute
Act, 1947. Marks : 10
Frobme IRV LML 1947, TR QTS QEsr oIRGBONVED

020 WIF A

Write short note on Appropriate Government. Marks : 6
Rto] el plo i lnto) wif oo 8368 2TUD.

Explain the term “Industry” under the Industrial Dispute Act. Marks : 10
g0t OmENY B0k JeT U0 wow TTIIL) DTOA.

Distinguish workman from independent contractor. Marks : 6
TFTIR), B0, ro$riwies FZ]AR.

P.T.O.
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Q. No. 5. (a) Explain the provisions relating to regulations of strikes

Q. No. 5.

Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

Q. No. 8.

Q. No. 8.

(b)

(@)

(b)

(@)

(b)

(@)

(b)

under Industrial Disputes Act with the help of decided

cases. Marks : 10
Bhdnens I8 ©9003039 a’m@d ARFEE 30T

@aﬁm.ﬁaﬁi OB JFTeNG RHODOOT DTORD.

Writ€ short notes on illegal lockout. Marks : 6
IR PHTMT wen B0w/FEeoned aEd wrj‘ OFO
43368 2230800,

Define lay-off. When the lay-off shall be treated as valid ?

What are its effects ? Marks : 10
emd:%m oD TOYRArDd. odnEen eogdnen woc:)cdadg(

IS oY ? BT ToENGeD ?

Write short note on closure of an industry. Marks : 6
m@adaaba{g‘ m)asbgdg ROLORATIOS, OFO e363 2800,

Discuss the procedure for claiming compensation under

Employees Compensation Act. Marks : 10
9800 afagj TOTT LRI BJFoo wcmm Beshoss
T30, IR0

Write short note on the salient features of Employees

Compensation Act, 1923. Marks : 6

800/ 5o0F 80 aﬁi TOTO 20> 19237 S EAROLY
O{\mﬂ# ur;\ PO 85T WSoND.

-Mention the various purposes on which the Employees

State Insurance Funds may be spent. Marks : 10
AFIT %, RN BT, ORT  oIRT VTSN
ADF SRBWBED JIRDRO.

Employees State Insurance Court. Marks : 6
BOENF B0 oo%, IRR 3,03 O0D.
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Q. No. 9. (a)

Q. No. 9. (b)

Q. No. 10. (a)

Q. No. 10. (b)

Explain the deductions which may be made from wages

under the Payment of Wages Act, 1936. Marks : 10
Se33nd Bomoodh ©HICLR, 19368 T[wd  SeEI00T

CIRRBI, BRSRATRWBITOLOT), Farn ol 8

Write short note on Payment of Wages Authority. Marks : 6

S8 Rommod TOTONY Wik VPO LT3 wICR.

Discuss the provisions relating to weifare measures under

the Factory Act, 1948. Marks : 10
DarEny 2ok, 19488 LRobY FERimod g=one

302> HUTOGRIR) WhIFA0.

Write short note on safety measures. Marks: 6 -
o083t SricdroRcs on wif &0 £33r8 20800,
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Il Semester 3 Years LL.B./V Semester 5 Years B.A.LL.B. (Maj.-Min.)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2021
LABOUR LAW - 1|

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five Questions from Group (a) each
question carries 10 marks.
2. Answer any five Questions from Group (b) each
question carries 06 marks.
3. Answers should be written either in English or
Kannada completely

O Q. No. 1. a) Explain Collective Bargaining and types, methods of collective

bargaining. How the settlements done ? Marks : 10
RRNRET RN 0B8R ? WRWEF 215PTACD SRTOTD,

DG wind T oI 008 e@ﬁﬂﬁz&g‘ WHRIRZPD

30,

Q. No. 1. b) A Trade Union decided to change the name and wants to
amalgamate with another Trade Union. Is it possible ?
Advise. Marks : 6
20T TRVFES Hopmnd Rogs BIOW, WEDE Bna
aa@lod: TIFHC ROPTRRS B0030esS wnmEen :Och-'oz»c%d
& 0td SInBW WMEHe ? FOF Ved.
Q. No. 2. a) Discuss the provisions of Trade Union Act, 1926 relating to
registration and cancellation of Trade Union. Marks : 10
BIRDFT ROTLFY L9HR0HER, 1926, Foows BRODY F0FE
Ropne Srcmsed PG d%aﬁ# urj\ ‘a&dmwcqiﬁ@
WRIFA0.
Q. No.2. b) Growth of Trade Unionism in India and U.K. Marks : 6
WO R OX0.8.1YE. T0FT Ko wWdSednt

P.T.O.
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Q.No.3 a) Discuss the definition of Industry along with help of

Q. No. 3

Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

decided cases.
e TaCeandrodnt ¢ud BTohhE waaﬁa
mémédaa&i 232320,

Write short notes on Individual Dispute Vs Industrial
Disputes.
Fods DTy &)doz% Brdpeng omus urj\ £35053 2080000.

Define“Award”. Explainthe Law relatingtocommencement
and enforceability of an award.

DSCTFTY, WYWIN. WOTD VIEXFT TTORE o8
IRORRLRNE witnS BIRTI, DT[OR.

Powers and functions of conciliation board under
Industrial Dispute Act, 1947.

Brrens i wpRodd, 194788009 tozd seBEoD
©O%RT L) PodF IBFES.

Define Strike. Explain provisions relating to prohibition of
strike.
abosgd- R, 2,0 daoagd DWFOTIN ﬁowozjw%awodoﬁ#@i
QTR

R. M. T. Co. workmen after reporting to duties without
the permission of employer leave the place of working to
attend the funeral ceremony Ex-employee. The employer
treats this act of workmen as illegal strike. Decide.

R. M. T. 305 ®a0FEdd BURg TRE I IR0
RS IBODT  LodS @wdrau,jd esosé ﬁoméddq
PNOIRTEY FORIRTED %ﬁ#@od BRrvZ0.  IndeEd
FE0FTT B4 dca’d@iosxsi FRARTR&T BoRT axﬁg@d
NEFFOWAD.

Marks ; 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6

O
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Q. No. 6. a) Explain lay-off and its provisions relating to lay-off with
decided cases. Marks : 10
vodr%eﬂ WoR Q0TI 7 TR emdméeﬁ 20N oW
emwwozsﬁvdi QEOFOIAT TFTeanERoDR DTOR.

Q. No. 6. b) Inanindustry there was continuous unrest to works leading
to strike and lock outs. The employer closed down the
industry. Does this amount to closure. Decide with reasons. Marks : 6
WOt %mbﬁ'&bq Q0BT nentdoion aboﬁud BeCh)
wensogrien TRO0IRMIS, BRI %moﬁo&:ﬁg‘ m}zgsd:-ﬁa

© 2@ §Ho8 Jouipt aRadavgtede 9 wdmndrodr

VEIF D,

Q. No.7. a) Discuss the Constitution, Power and Functions .of !
employees Insurance Courts under ESI Act, 1948. Marks : 10
1948 7:0FE0 Totg AR ROWT BRONY, TWFE I[P
W odnpocdne oEs, wowd e DODFAGE), 800D
WRIFAD.

Q.No.7. b) Medical Benefit Council role under Employees State

Insurance Act. Marks : 6
FFTT %, AR SlaVevwvialzlovwis] a;cjgéeo&) Todrexs
e~ RoxT s ™3,
Q. No. 8. a) Examine the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10

1948 200730 0o, TR POVTEDADY . FRBENT NG
Bodpewands Bodedro.

Q. No. 8. b) Procedure for claiming compensation under Employees
Compensation Act, 1923. Marks : 6
ERENTY S ToTT LHRH, 1923 SRy, su’amddd.l
TEOIOS .
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Q.No. 9. a) Explain briefly permissible deductions under Payment of

Wages Act, 1936. Marks : 10
B33 Romeod ©HRoHT> 1936, TRODY, BIODWIBOTT
BIBnIa) DWOR.

Q. No. 9. b) lliegal Deductions. Marks : 6

FORRTEIT BHIN0.

Q. No. 10. a) Discuss the provisions relating to welfare measure under
Factories Act, 1948. Marks : 10

PIFS oG BHNCIE 1948 TBODY ﬁjmz:%dw:- ~
gaond POBWOGRYR) WF A0, =

Q. No. 10. b) Weekly leave and annual leave facilities. Marks : 6
08 G 3y TAFT Teind Pogined. :




Duration : 3 Hours

4009
Il Semester 3 Years LL.B. Examination, December 2019
LABOUR LAW -1
(2018 and 2019 Batch)
Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type and one short note/problem is

Q. No. 1.

Q. No. 1.

Q. No. 1.

a)

a)

. b)

Q. No. 1.

b)

b)

compulsory from each Unit.
3. Figures to the right indicate marks.

4. Answers should be written either in English or Kannada

completely.
UNIT =1

Explain the procedure to be followed to register a Trade
Union under the Trade Unions Act, 1926.

OR

Explain the general and political funds and their collection
under the Trade Unions Act, 1926.

O0FE Fogptidonss) Beomotmds FEodoedsy BRFE
HopTid LONCRD, 1926 09 3vaTcE JTOA.

OR
BDAOFE AoPNe SRR, 192609, eaT03 TR Zonn
oossdecdy AQNY Wit TR ERYNI), LERRRRS Wi
QTOR.
Change of name and amalgamation of Trade Union.

OR
Cancellation of certificate of registration of a Trade Union.

BDAFE ToPs BID LERTH I SO OF e,
BT ROPNG 100D BRBIRE.

OR
POFE P SRoIRTE TZIR), TRTRTREITO.

Marks : 10

Marks : 10

Marks : 10

Marks : 10

Marks : 06

Marks : 06

Marks : 06

Marks : 06

P.T.O.



Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 3.

Q. No. 3.

a)

a)

a)

b)
b)

b)

a)

2 (A

UNIT =1
Explain the provisions relating to reference of an industrial
dispute. Marks :
OR

Define “industrial dispute”. When does an individual dispute
become an industrial dispute ? Explain with the help of

decided cases. Marks :

2omd BERNE IHTDIY adrebﬁod)dg Howogst

e:wwo;s‘zwaé SITOR. Marks :
OR

"Edi?enﬁ md"dﬁi IR, 200 FHo3NT Nwn o

RoTifrnvd, Bimens amocmonige 7 AGFoS gecendronTt

DTOR. Marks :

Works Committee.

Marks :

OR

Award. Marks :

FOVFTO RBOTEY. Marks :
OR

DEETF Marks :

UNIT = 1lI

Define strike. What are the various kinds of strikes mentioned

in the Industrial Disputes Act, 1947 ? Marks :
OR

Define “retrenchment”. Explain with decided cases the

provisions of Chapter V A with reference to retrenchment. Marks :

BOFCI), 39,20,0%. BURENE D0uind OO, 194700

SOSEDRT QRG 0e8002 o> oIn) ? Marks :

OR
" RS WW,ERA%. PO Pedtenieodrt Chapter

V A 09853 e wa::’woz;‘rw‘da DO Marks :

10

10

10

10

06

10

10

10

10



|0 0 0
Q. No. 3. b)

b)

Q. No. 3. b)

b)

Q.No. 4. a)

a)

Q. No. 4. a)

a)

-3-

Mohan and Co. Lid. directed its workmen not to report for
work for 15 days due to water scarcity in the industry. The
workmen claimed lay off compensation. Mohan and Co. Ltd.
refused to pay. Decide.

OR

The certifying officer certified and sent to the employer the
standing orders for his industry without sending a copy to
the concerned Trade Union. The Trade Union challenges the
standing orders as invalid because they were not consulted.
Decide.

SpEe’ B Bo. O, Indedd ©TS TaRFHIY, Jeos

RPBTRT 0% 15 03¢ HOBRFIOR Somg oD

BT Ve, BT aaagos ﬂma’man a?ad ToFT

30tk dpwEa® S Fo. ©. JozT Deded ROSEONTIS.
NFFOR.

OR
TROED Thkas MWOE TeBnd FIoII) TRFE ToPY

mw SRe T, VR 90600035 TROEIR TAED,

w? DeBOFOR> BROFY Rop) ez,m;sd
m TONE eSTeBrieh LrROmeRd ORI,

UNIT - IV

Explain the circumstances under which an employer is liable
to pay compensation under the Employees Compensation
Act, 1923.

OR
Discuss the composition, powers and duties of the ESI

Corporation under the Employees State Insurance
Corporation Act, 1948.

we) Rodpensd oins RodFrnvd, evadaeiy S7, Soms
©ORIEL 1923008 3%, WoTT ERBLY WG TnEHomd
DIOX.

OR
19488 udpennd oow, SRR RIPFOES BOICRRT

©acd ES| nfprdaRn's doeS, «»mond mne
dSrayriva; wura.

4009

Marks :

Marks :

Marks :

Marks

Marks :

Marks :

Marks :

Marks :

06

06

06

: 06

10

10

10

10
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Q. No. 4. b)

b)
Q. No. 4. b)

b)

Q.No. 5. a)

a)

Q. No.5. a)

a)

-4-
Raja was working as an electrician in David and Co. Ltd.
David and Co. Ltd. is a Subscriber to the ESI Corporation.
Raja comes into contact with a live wire and dies. His
widow Rani claims compensation under the Employees
Compensation Act, 1923. David and Co. refuses to pay.
What is the remedy available to Rani ?

OR
Benefits available under ESI Act, 1948.

% QOWDR BeRE* ) g0.9. o) odeem' &h gox
a:indaéd:b Bedm® By 0.9, ocaawd:q‘enﬁd oo%, SR
uaaﬁerdw&a'ai zpanomnd fontraia S 1o Te ol F,0300° 3rod
RIS, BT BoEs woed RNy 3%, Tozed
LONCIND, 19230 ©achy, 3% as’md wawﬁ dea
3y go. 3%, JozT &radoo aoau‘oﬁmd oa:ﬁﬁ DRAATY,
odm:s’ ztomdad ?

OR

UiR e % %R uo:oo:mwmdq A 0
Fodressrivh,

UNIT -V

Describe the various deductions which may be lawfully made
by an employer under the Payment of Wages Act, 1936.

OR

Explain the provisions of the Factories Act, 1948 that deal
with Annual Leave with Wages.

BeBI Tomod> LOVCIR, 193609 goaod 220, NO3ReBO
DILWITN DRBWBEXRE d#a‘rfdab DTOR,

OR

BRIDEINY LOICRD, 19488 Twd BesTRnodn ars
odne il acs emaiuodn’@ab QTOR.

Marks :

Marks :

Marks :

Marks :

Marks :

Marks ;

Marks :

Marks :

06

10

10

10

10
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Q. No. 5. b)

b)

Q. No. 5. b)

b)

5

Niteesh and Company Ltd. are manufacturing salt from sea
water on the coast of Ratnagiri in Maharashtra. They have
employed 30 workers to collect the salt, pack it and load
it onto trucks. The Inspector of Factories prosecutes the
Director for not maintaining a register of workers as required
under the Factories Act, 1948. Niteesh and Co. contend that
they are not a factory as defined in the Factories Act, 1948.

Decide.
OR

Write short notes on the powers of an Inspector under the
Payment of Wages Act, 1936.

DS Ty 9. T PHOAT TWPO FING 30T,
o, SdOm SR SbSTG. YUE Beadon, Beorvd,
o020k SROTER DOTLD 30 DB So:!g 0BT,
DDFEAY  BOJCHT, 1948 T T W0FES Reodd
IRIDuFory SodcH AT, WIS S BeBRS,
werne SOV, 1948°0 T I FoTRc0
TRFFeDYBeTd Boucdn mma’d adrm

OR

Se3T Rompod LORAD, 1936 T VAT Todtom
©OMOCH LOTONY Wi ©TO LI wECD.
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Marks : 06

Marks : 06

Marks : 06

Marks : 06
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Il Semester 3 Year LL.B. Examination, June/July 2019

Duration : 3 Hours

Instructions : 1.
2

LABOUR LAW -1
(2018 Batch)

Max. Marks :

Answer all five Units.

One essay type question and short note/problem is
compulsory from each Unit.

80

3. Answer should be written either in English or Kannada
completely.
UNIT -1
Q. No. 1. a) What is Trade Unionism ? Explain the growth of
Trade Unionism. Marks : 10
FOOFT RoTEIR OB 7 TEWFT ROTEISD LRI erioddRY,
DWOR.
OR
Explain the immunities of registered trade unions.
2060TI0NT TIWFF NOFNY DTOWSNTRY, DTOA.
Q. No. 1. b) Write short note on any one ! Marks : 6
C3RR)TTTAR :..odit OPO LTE 208000 :
Definition of trade union.
TOLOFT XOPT aaé.:dg.
OR
Withdrawal and cancellation of registration of trade union.
FROFT R0PT RREOTRVEI0D LOTBOIONE B dd@a. o
UNIT -2
Q. No. 2. a) What is industry ? Explain with reference to decided cases. Marks : 10

e Q0BT 7 AIFOS T 30nERo0N DFTOX.

OR

Explain the law relating to voluntary arbitration under the
Industrial Dispute Act, 1947.
:gwoageos abdﬁxg? BT FoRRIIY ﬁdrageni mguﬁmﬁ [IntSlovernt]

1947003 OTOA.

P.T.O.
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Q. No. 2. b) Write short note on any one : Marks : 6
CERRYTRTUR 2058 OO 8T8 oo :
Award and settlement.
DSePHF =R A, F

OR

Government'’s power of reference u/s 10.
Bin, ens DN TOFE aasodn@am% FPROT BOD FOBW
108@0DY NoTTT 580.

UNIT -3

Q. No. 3. a) Define strike and lockout. Explain with reference to decided
cases. Marks : 10
SO T WG, HorBed ? IFOZ T FSrangeodrt
QIO

OR

What is retrenchment ? Explain the provisions relating to

regulation of retrenchment.

TPARTINE DOTTED ? WPRRVRODFODTY Dob0E,o5

003G BRETR, JFOR. J

Q. No. 8. b) Write short note on any one : Marks : 6
O3RR)TTTR z..odi OFO 3T 2TOWO :

Lay-off.
aaaapﬁ RIRRVRODE.

OR

Notice of change u/s 9A.
FORL JATRODY, WHTHBHOD BRWS.



C
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UNIT -4

Q. No. 4. a) Explain employer’s liability under the Employees’
Compensation Act, 1923 for personal injuries. Marks : 10
800 ZoT0 ©wHHR> 19230 T50 FOROFE0 00088
Toamh SRess mqsésoﬁaagt QTON.
OR
Explain various benefits available under the Employees
State Insurance Act, 1948.
FBC0 OO, W =D 19488¢ ARDS 0T
ABOHNIR), DWOA.

Q. No. 4. b) Write short note on any one : Marks : 6
IR TITITR uod§ OPO TS 2000 :
Partial disablement and total disablement.
onss msas B RO méas.
OR

ESI Courts.
Q.RX. 0. mﬁo&woﬁﬂw.

UNIT -5

Q. No. 5. a) Define wages and explain the objectives of the Payment of
Wages Act, 1936. Marks : 10
BeSTTRY, 9,309, . Se3z Zomood wHRAcHE> 19368
UTEBNUR) DTOR.
OR
Explain the provisions of the Factories Act relating to health
and safety of workers in a factory.
Sieiciys =B dgg&ﬁ TooDAE03 TooOFS BHVCHROT

goTORIRy DO,

Q. No. 5. b) Write short note on any one : Marks : 6
CIRNPYTITTR 20T, VT £33 WBoW0 :

lllegal deductions.
BINITEST BRINED.

OR
Manufacturing process.
ST TTO ,8,00.




