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Ill Semester 3 Year LL.B./VI Semester 5 Year B.A.LL.B.

Q. No. 1.

Q. No. 1.

Q. No. 1.

b)

(Maj.-Min.-System)/B.B.A.LL.B./B.Com.LL.B.
Examination, March/April 2023 (Dec. 2022)
LABOUR LAW -l

4015/5067/6027/7027

Duration : 3 Hours Max. Marks : 80
Instructions : 1. Answer all five Units. :
2. One Essay type question and short note/problems is
compulsory from each Unit.
3. Answer should be written either in English or
Kannada completely.
UNIT -1

Explain the salient features of Sexual Harassment of
women at workplace (Prevention, Prohibition and :
Redressal) Act, 2013. Marks : 10
FORS ﬁm#d@_, wo&goDort gons 3088 (Sd, e =oF
Qe0mm) o0k, 20130 F|oD MOBRRTRD O

OR/ems
Discuss the salient provisions of Inter-State Migration of
Workers Act, 1979. Marks : 10
©0I0oeE, VUK F0FEC B0k, 1979 T S,
mﬁuczﬁﬁ#ﬁi 23237 0.
Bonded labour. Marks : 6
B ToDFT.

OR/em=
Vishaka V State of Rajasthan. Marks : 6

Q. No. 1.

b)

N V oums oo,

P.T.O.
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UNIT = 1I

Q. No. 2. a) Explain the salient features of Payment of Gratuity
Act, 1972, Marks : 10

M 88 Tomood eI, 19728 o
zbmossar{#ab 3I0R.

OR/eg=n

Q. No. 2. a) Explain the concept of Bonus. How it can be calculated ? Marks : 10
dress® 2 wwsag QTORD. addg{ Bert Ddroﬁmrbgd 2

Q. No.2. b) Ram aged 13 year is working in glass factory. He was
made to work for more than 6 hours without interval by his
employer. He was also made to work between 7 p-m. to
8 a.m. to complete the work. The boy was not entitled for
weekly holiday. Examine the liability of the employer. Marks : 6

Toad) 00 BOT TS TODRT s mess Lobenlevels]
dox a’»rdoédo USS SN cInFde daq’osd
DTN esdo o3y e 8033 ox Bl e
éo‘dab TpearieeRey o 7 dor o3 8110&30333671!.)
fox ab*@mc? tRUBAR TR &Y dzéo:om FBrodR
uma'&)ds@ae Sndess m:imo&mab wem

OR/eg=

Q.No.2. b) Mr. Ram was working in company due to certain
reasons he was retrenched. He claimed his gratuity on
retrenchment as it is termination of service. Can he
claim ? Marks : 6

oD 0WTT 2,00 ﬁomo:beﬁ 137 dsadoad) o)
FONPomN 250 xeaicmb ﬁraéﬁra%dﬁ ng W
Qe@demn BReOTE, oaabaﬁ s zsaés wddamdgd sso
acsode ?
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Q. No.

Q. No. 3.

Q. No.

Q. No.

Q. No.

Q. No. 4.

3. a)

4015/5067/6027/7027

UNIT =1l
Elucidate the objectives of the Child Labour (Prohibition
and Regulation) Act, 1986. Marks : 10
LROTEOFT (aurod Y Vo) e300, 19863
erccscgér{daig‘ DIOETORO.

OR/eg=»

Explain the development of child labour abolition and
regulation legislation in India. Marks : 10
TSR LRUTHNFTY *’du ARpFod R aosoogmzw

e SAIHY esieha ARoN

Reasons for child labour in India. Marks : 6

POIBY, HUTBDFE BRI BTN, :
OR/egw

Write a note on regulation of conditions of work

of children. Marks : 6

do!ff.*égk goRg, Qodpeson RWODNY (w%a) flevelct ]
RowoRATIS L3Ted 20T0W0.

UNIT = IV

Discuss the mode of recovery of money due from the
Employer under EPF Act, 1962. Marks : 10

P800 Po%, B0 LERAL, 19623 ©BALY BROBOT
w8 0T VW), |ARLD TRBLY BB &)z;adzwab
233720,

OR/eg=

Define contribution. Examine the law relating to
contribution by the employer and employees under
Employees Provident Fund Act, 1952. Marks : 10

TodriodR T, 19523 Hasg 29 TWoHehRDY,
SROeI3 mm @&arﬁbod Fodriad wif fadm uaairasﬁab
350&}4&
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Q. No. 4. b) Maternity Benefit Act, 1961. Marks : 6
ot mooy, e, 1961.
OR/eam=n
Q. No. 4. b) Maternity leave. Marks : 6
O .
UNIT -V

Q. No. 5. a) Explain the registration procedure and authorities
under Karnataka Shops and Commercial Establishments
Act, 1961. Marks : 10 U

BFEF  eaonBred S mtézzgﬁ# n%afé 0%,
1961 SR, Sneodes Tgod =) TRQTONT
TR0,

OR/eg=

Q. No. 5. a) Define ‘unorganised worker' and discuss the administrative
mechanism, its composition and powers under the
Unorganised Workers Social Security Act, 2008. Marks : 10
‘eRopiE dosma &’dﬁ?ﬂi BRI, RoPLZ BR0FET
RS PIE ek, 2008 SReHY w@eI [, e

Roolneesd R SOOI, HFOR.

Q. No. 5. b) Objectives of Special Economic Zones Act, 2005. Marks : 6 U
WBR SHFY Toobnd ©OJobd, 2005 3 NTIeBiEh.

OR/esgzm

Q. No. 5. b) Write a note on hours of work and annual leave
with wages under Karnataka Shops and Commercial
Establishments Act, 1961. Marks : 6
TRFLE Lonand LY meESw Y TS 5038,
1961 SachO dur 3 Tns mars SEIERoONT
o7 [cv ol Slo ntat 83363 WwBoWo,
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Il Semester 3 Year LL.B./VI Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2022

(June 2022)
LABOUR LAW - Ii

Duration : 3 Hours .= Max. Marks : 80

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

b)

2. One essay type question and short note/problem
is compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either English or
Kannada compulsorily.

UNIT = |

Explain the objectives of the Equal Remuneration :
Act, 1976. Marks : 10
TRRT [eST uaod% , 19760 mq)wnvag WDWORD.

OR/egs»

Discuss the provisions relating to extinguishment of liability

to repay bonded debt. Marks : 10
B 0D ADED TOTOTRRSCLYD Berdrwdsodd [seredt

ToWoRAT emaiwoqsmfag W3FAD.

Constitution of Internal Complaints Committee. Marks : 6
©030%F TRTONT Rwdod TusI.
OR /&g
State the objectives of Bonded Labour System (Abolition)
Act, 1976. Marks : 6

2WORZT HoFT q,az; (deFoFd) shcdhEd, 1976 T
NS EBNYRY, S9R.

P.T.O.
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Q. No.2. a)
Q. No. a)
Q.No.2. b)
Q. No. b)
Q. No. a)
Q.No. 3. a)
Q. No. b)

UNIT =l

Explain the concept of ‘Bonus’. How it is calculated ?
“IReST®’ 0w TWOFOSODLI) DTOAD. [T e
SEBBORNOIT ?

- OR /e

What is wage ? Explain the procedure of claims under
the Minimum Wages Act, 1948.

FeBI 20TTeD ? TR, FeBT AP, 1948 vRODLE,
ST FQTew [ T3,0300d0RY D[ORD.

Nomination under the Payment of Gratuity Act, 1972.
TR 77,230, 00083 PR, 1972 BRODY, T
TFETT.

OR/ug
Explain the Authorities under Minimum Wages Act, 1948.
3R, B33 ooy, 194809, o, HER0NTE) H[OR.

UNIT =1l

Write the essential features of the Contract Labour
(Regulation and Abolition) Act, 1970.

Bo00D ZA0BT (AOWOZ,F B Tr8) LRV,
19708 ©33,8 ognnds) Q@m0A0.

OR /e
Elucidate the objectives of the Child Labour (Prohibition
and Regulation) Act, 1986.
WO TEOFE (AWFOG TR NoD0T,6) BHRODD,
198637 evteBnvs) DBOEON.

Write a note on Central Advisory Board under Contract
Labour Act, 1970.

37 FAFE0 BHCDRD, 19700 SREHYOD 0T,
TOT WOOBLOD wrj\ walsé 23000,

OR/eg=

Marks : 10

Marks : 10

Marks: 6 —

Marks : 6

Marks : 10

Marks : 10

Marks : 6
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Q.No.3. b)

Q. No. 4. a)

Q.No.4. a)

Q. No.4. b)

Q.No. 4. b)

Write a note on regulation of conditions of work of
children. Marks : 6

oty S8 RoIpRTH T DD R0e0RAE03

UNIT =1V

Discuss the salient features of the various schemes
formulated under the Employees Provident Fund
Act, 1952. Marks : 10

Fo0FE0 PRF, A ©ORCHRD, 195209, SPRBNT DN
Clnedng B0 UTHNYRY WSFAD.

OR /o5
Discuss the mode of recovery of money due from the
employer under the EPF Act, 1952. Marks : 10
D0 o, B eeRaDbED, 1952 SRS, RnOero0s :
w8 2T BET, AR SRE [EW IFISNIR,
233F 0.

The occupier of the factory which was covered under

Employees Provident Fund and Miscellaneous Provisions

Act has refused to pay the contributions to the “Provident

Fund” on the ground thatthe number of persons employed

in the factory has been reduced to below the statutory

number. Decide. Marks : 6

FOFE POE, O $0RCHRTEEDY, [T L pApiareve]
ol BrodTEBH I, RuRrSodY, TR RBRES
5QOFEd  R0s3, 080 SOACHRTEY, KRS FOROF BT
2038,\08 FTRNCG0OT T P, DO D w3
RRBRTR), TVBOROT. SeTPFR0.

OR/ogw
Explain the facilities under the Maternity Benefit Act, 1961. Marks: 6
Bort Py, zcd), 1961 COR RPOPNIR), DION.
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UNIT -V

Q.No.5. a) Explain the various Central Government schemes
provided under the Unorganised Workers and Social
Security Act, 2008 to strengthen the unorganised workers. Marks : 10

GROTLT  BFET mm;ﬂm NWOTEY  RoTLIB
TRNFB B MIRRE 5,3 LRACH, 2008 SRHY,
VBN #60T, XEFOE DG clRenInesy DTORD.

OR/eg=n

Q. No.5. a) Explain the registration procedure and authorities under
the Karnataka Shops and Commercial Establishments
Act, 1961. Marks : 10

TWFWE  voriand R e WIS wod ,
1961 SRS Sneonitd Yaod ) TECNVED DTORD.

Q. No.5. b) Write a note on special economic zone. Marks : 6
IR SHFE T BOD £336d 2BCWD.
OR/ug»
Q. No.5. b) Effect of privatisation on Indian Industry. Marks : 6

taniot Novel emcgz&)d B0eS 20XNCTCIT TOFOTOND.




Duration : 3 Hours

Q

4015

Il Semester 3 Year LL.B. Examination, April/May 2022 (Dec. 2021)

LABOUR LAW - I

Instructions : 1) Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

b)

b)

2. One essay type and one short note/Problem is
compulsory from each Unit.

3. Answer should be written either in English or in
Kannada completely.

UNIT =1

Articles 23 and 24 of the Indian Constitution are wide enough
to encompass various aspects of rights of labourers —
Discuss.

WOUS ROV smzied 23 R 24 HWFIC LG
sqmmﬁymam:u QTOOTNS. 233FAD. &

OR /e
Explain the provisions relating to the registration of
establishments employing Inter-state migrant workmen under
the Inter-State Migrant Workmen Act, 1979.

03000, VOF TRFET T205), 19790 LRODY, H0ITT,
SR BWrED Fodreadieclts JomIIne Sreontn
RowoRAT VODONYRY, JTORD.

Wirite a note on equal pay for equal work.
ASRT Boxg TENS FeIIT 80D WIS WICWD.

OR/eg=
Employers responsibility under Protection of Women Against
Sexual Harassment Act, 2013.

Gong BT TG FoPoDT FoUFH BRI,
20130@cDhY, N3RS mERRONE B0 WIS
(AlslovleR

Max. Marks : 80

Marks : 10

Marks : 10

Marks : 6

Marks : 6

P.T.O.
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Q.No.2. a)

Q.No.2. a)

Q.No.2. b)

Q. No.2. b)

Q.No.3. a)

2-
UNIT = Il

Discuss the provisions relating to the payment of gratuity
under the Payment of Gratuity Act, 1972.

T2,28,00088 T8 O, 19720 Slzlewio] 712,28, 0088
TAISN ROWODATS wa‘woqnm WWORD.

OR/eg=n
What is minimum wages ? Explain the procedure for
fixation of minimum wages.

%0F, deeS aonded 9 ooy ROV B ooy
JTI0R0.

Write a note on the provisions relating to eligibility for
bonus and disqualification for bonus under the Payment
of Bonus Act, 1965.

UReET MBI SRICLT, 1965080HY. e wErs
Tone WRETTRN eIBFIR  Rowoan UptbeiNlolata =)
WWORD.

OR/eg=

‘A’ was employed in an Industry and regular wages were
paid to him. The Industry got heavy profits during the year,
‘A’ and others demanded bonus. Advise ‘A’ and others.
B d0W FED  womd WHHDY,  Foxg
aoifama?mnd% »  ©BR  JooITmen HeIT I
TRBoRATLIR), B LRIty womd SHFTY, xowE),
YT, NeRZT. ‘e’ ) FFoDL z,i:aem_a“n zﬁeaeoiaag‘
QRT]T. ‘B’ DD w3con AOTODT DeqDd.

UNIT =11l

Elucidate the objectives of the Contract Labour (Regulation
and Abolition) Act, 1970.
m$R BALFEC (Ao H T O%$) ©RRob, 19708
wz:}’bwn@ai.gt QYQETORD.

OR/ug=m

(VR A IV

Marks : 10

Marks : 10

Marks : 6

g

Marks : 6

Marks : 10

(@
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Q. No. 3. a) What are the objectives of the Child Labour (Prohibition

and Regulation) Act, 1986. Marks : 10
WL FOFE (RWFOG FZY V0, 69) LHR0DTO, 19868
OB BRI ?
Q. No. 3. b) Wirite g.note on the Advisory Boards under the Contract Labour
(Regulation and Abolition) Act, 1970. Marks : 6

O3t BROFES (I I BE) LR,
197002009, Jum oreny B0 LTS WD,
OR/egm

CQ. No. 3. b) Write a note on causes of child labour in India and how it
can be prevented ? Marks : 6

WRUSHY, WRUTALFT TSR G0 BONY 803 D[OXD
Tonie BT, Jert SBeLWIIT ?

UNIT = IV

Q. No. 4. a) Explain the benefits available to women under Maternity '
Benefit Act, 1961. Marks : 10

BOR % QIODI, 19610 LR D& BT
n’avz;stm*aigt WWORD.
OR/og=
Q. No. 4. a) Definecontribution. Examinethelaw relatingtocontribution

by the employer and employees under the Employees
C Provident Fund Act, 1952. Marks : 10

TOSACLNY e, 20, 0. 19520 AT, Y FHEDBONY,
RROETD Tone ToFTO0R =odrod wzj\ Lolobing FORRTT,

aSOetA».
Q. No. 4. b) Write a note on ‘Matemity Leave’. Marks : 6
‘Bort T’ oD wa:isé 2BOWD.
OR /e
Q. No. 4. b) Write a note on “Employees” under the Provident Fund
Act, 1952. Marks : 6

19520 50w, 2O POLOHRODOR “BROFE'S L, L6
230%00.
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Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

a)

b)

A5

UNIT -V

Discuss the “Social Welfare Legislations in India under new
economic policy”.

"B ©BFE Qe RUSE X soqsm RSN’
BOBD 23R3FA0.

-~
OR/ugm
Write a note on the composition of National Social Security

Board for unorganised workers under the Unorganised
Workers Social Security Act, 2008.

SHOPUS TFE0 T[N PJET LRACHRO, 20088
SR0DY eRoPLid FoxmTdmn Ua%ea'b TORRUE P,
Toore Focdeens OB L wECWO.

Effects of privatisation on Indian Industry.
TSy VT ROT e 20oBNeETHRE WOmRIND.
OR/eg=»

Objectives of Karnataka State Shops and Commercial
Establishments, Act, 1961.

TIFUT worianh ) moedk; FowWN BERHD, 19618
VT EINIY DTORD.

Marks : 10

Marks : 10

Marks : 6

Marks : 6

o
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Il Semester 3 Year LL.B./VI Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2021

LABOUR LAW - 1I

Duration : 3- Hours = Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1. (a)

4
X

Q. No. 1. (b)

Q. No. 2. (a)

Q. No. 2. (b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions relating to extinguishment of

liability to repay bonded debt. \ © Marks: 10
BEeD 9360 ROIRHSNYD FeEmosed JRwFOIA

RowoHAIT u;dawodr{daﬂgt 233 A0.

Explain employers responsibility under Protection of

Women Against Sexual Harassment Act, 2013. Marks : 6
&ong 3TBRT ad:z% Sebodd  RoTTR 35035,
2013880109, RoIREXES LIROMVRY, DTORO.

Explain the salient features of The Equal Remuneration

" Act, 1976. Marks : 10

RE BorReks eGRaba, 19763 S0z wgrnva) Js0R0.

State objectives of Bonded Labour System (Abolition)
Act, 1976. Marks : 6
2o0S FTOFE aﬁ{aﬁé (mrod) LHR0HR, 19768 ngesﬂdag 398,

P.T.O.
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Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (b)

Discuss the provisions relating to payment of Gratuity
under the Payment of Gratuity Act, 1972.
TS MU LOVCHE, 19720 B@cHO ), Modyed TTER

: xﬁouot;)x.d zma;’woz#ﬁv& QTIOR.

Nommatnon under the Payment of Gratuity Act, 1972.
WD ML SOIODT, 19720 Beh. Heboderss.

What is Wage ? Explain the procedure of claims under the
Minimum Wages Act, 1948.

Re33  oBBed 9 M B3I LD, 19488@0333.’)
e IR Bt gaoioodaab TOXD.

Some workmen who were dismissed for misconduct. in
December 2015 claimed bonus for the accounting year
2014-15. The Management denied their claim on the
ground that they were dismissed for misconduct. Decide.
Blowo® 201509 don) madrddy ©=8 DRrEEmA
SewieoRmS.  2014-153¢ OT mars U ectalzlevelo]
wpeImer zSeaﬁcﬁaab xf@xacsad zgmaﬁdda ©38 RE

aﬁm &30 mmsmh SRS ndman
auaﬁo»md SeIRFRA0.

Explain the provisions relating to regulation of conditions
of work of children under the Child Labour (Prohibition and
Regulation) Act, 1986.

WROTNEE (Pwred &3 aQbogsa) 20D, 19863
SRoDY DI doms dxb?giﬁd Dowogeas, Koo
madmz:rwab QWOXD.

Causes of child labour in India and how it can be prevented ?

RUBRY wRUBLFY addsﬁ TR w8 T Bert
SEoDHWB 9

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 6. (a)

Eluci&ate the objectives of the Contract Labour (Regulation
and Abolition) Act, 1970.
ngrt SFIS (Ao FoF dt%é) 200, 19700

, VGBS DBOEBORD.

Q. No. 6. (b)

Q. No. 7. (a)

Q. No. 7. (b)

Q. No. 8. (a)

Q. No. 8. (b)

Wirite a note on Central Advisory Board under Contract
Labour (Regulation and Abolition) Act, 1970.

3R 0FES (FoheIe I 538) LRI, 19708
eRoDYoD Feord Fome DorEY Wi LTS WSCWD.

Discuss the salient features of the various schemes
formulated under the Employees Provident Fund Act, 1952.
TFES PIRID LRI, 195289 Szt Bafiataia]
odnexdng ZanD oiear{e}aig‘ 233 A0,

The occupies of the factory which was covered under
Employees Provident Fund and Miscellaneous Provisions
Act has refused to pay the contributions to the “Provident
Fund” on the ground that the number of persons employed
in the factory has been reduced to below the statutory
number. Decide.

DFE WAF DY LHIDRTRODY, Qs TRFIOD
L BROOTBID  3F  TmFICDY, gon SRS
RFF0 Tod,  VPACLITY, RAUAT Be0F3d RoxdNod
BROIRNTIO0R o ‘P QT Teo RS BRBPHBI),
RoEOROTRS. SesRFRR0.

Explain the benefits available to women under Maternity
Benefit Act, 1961.

ot 38 LRROD, 19613 BoHE Dok Q0D
RROPNTR) DTORD.

Employees under the Provident Fund Act, 1952.
19528 O 2D To0BoDRODY, TOSNFT.

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 9. (a) Effects of Globalization on Indian Industry. Marks : 10
: 030D LUBEIE e NSt BomEdNLD.

Q. No. 9. (b) Special Economic Zone. Marks : 6

LBeR SHFT WOOb.

e
Q. No. 10. (a) Explain provisions relating to regulation of working
conditions under Karnataka Shops and Commercial
Establishments Act, 1961. Marks : 10

FEwE vonand &% wordy #on%wé pI0DB, 19618
vl foxng adbﬁgaﬁd dﬁgzgrﬁv aoi)ogeag Rowodas
uuafuodﬁddg‘ DIOXD.

Q. No. 10. (b) Objectives of Unorganised Workers Social Security Act,
2008. Marks : 6
BROPET FosLF B0 MENLE PEI wRoHE> 20088
SOTIEBITRD, STORO. .
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Third Semester 3 Year LL.B. Examination, March/April 2021

Duration : 3 Hours

LABOUR LAW - I

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1.

Q. No. 1.

Q. No. 2.

Q. No. 2.

(@)

(b)

(@)

(b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Articles 23 and 24 of Indian Constitution are wide enough
to encompass various aspects of rights of labourers —
Discuss.

08 FoTHIT R 28 T 24 IS 205
si%ﬁ%?z&q%fmedgdwu DTOTINES ~ WIFRO.

Write a note on :

£330£9 LIBOWD :

Equal pay for equal work.

BRI ie::é% ARRT FeST.

Explain the provisions relating to registration of
establishment employing inter-state migrant workmen
under The Inter-State Migrant Workmen Act, 1979.

cscddoauz ReR FL0FT0 0%, 19790 @acld ©o3coez;
TOT FFFD) 3R EIRR0BTOT x’cﬁ%&“sﬁej RIn e antatTal
ROWORAT aossabr{e:;s.g\ QRO

Write a note on :
waiw LWBONO :

Constitution of Internal complaints committee.
GOB0F TRTING BAECH TS

Max. Marks : 80

Marks : 10

t

Marks : 6

Marks : 10

Marks : 6

P.T.O.
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2.

Q. No. 3. (a) Whatis minimum wages ? Explain the procedure for

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

(b)

(@)

(b)

(@)

(b)

fixation of minimum wages.
3%, B33 womted ? egR) dnoTemS Tyododd
DRFOXO.

Answer the following :
ST, Upcle il

Compulsory insurance under Payment of Gratuity Act, 1972.

M TRV SRR, 19728 ©achy Tmod .

Explain the provisions relating to eligibility for bonus and
disqualification for bonus under Payment of Bonus

Act, 1965.

YRR RS BONcHED, 1965 SacHY, tew T vmrd
?;g BRI U3BFIR  TowodAT  MUTWORRYRS
SO,

Answer the following :

FINTTIS, YUZON :

“X" an employee has been paid puja bonus before he
is found guilty of the act of misconduct. Whether the
employer can recover that amount on the ground that

he had a right of adjustment under the Act, Decide.

o S0 TRFERR eRNS BHE  DOIFEID &8RS
e Srnde eIt Jew BRETE) (BUN.
ZIndeE RILVSRODOR BRCTREE B SmoE e
"D BeaS), 503000 TEODWITE 7 SERRF A

Elucidate the human rights perspective and constitutional
provisions for the protection of child.

dagf} ROIEMADE  SnRSE IR BoBOR RO
mwuodﬂvéaﬁ JBOHFORD.

Answer the following :

BINSTI YUZOA:

Registration of Establishments employing contract labour.
ro&rt BRFECIY St Snaded)s ﬁo:gﬂd Sneowses,

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6



Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

(a)

(b)

(@)

(b)

Salient features of Contract Labour (Regulation and
Abolition) Act, 1970.

rheR BROFES (RO R ogd) saly, 19700 Foos,
oBganida JTOXD.

Answer the following :

i#hﬁ@?aﬂv§0h:

Discuss the amendments brought through the Child Labour
(Prohibition and Regulation) Amendment Act, 2016.

LRCTRF T aﬂcgé (aaﬁer: VY P 9) 36.353& LT,
2016389, 308 ITHARI, LFORO.

Explain the provisions relating to mode of recovery of
money due from employer under The Employees' Provident
Funds and Miscellaneous Provisions Act, 1952.

S0 A PR IR NP OTING  LOROD,
19528 waoh, YwEa,rmRS0es Wb BT B Bedodos
amesnen Bowedad VTGRS, WO

Answer the following :

NSRS, L0

A woman suffering from iliness arising out of pregnancy
claims additional leave for a period of one month. She
produces the proof of her iliness certificate issued by the
certified medical practitioner. Decide whether she can be
given additional period of leave under the law.

u%ﬁamwrdo&d:@dmmomdemdmrgaodwdwgd%
BroRocIRn word Sorih deiren Feehn ©Y TOWTD
dozomodmon  Fetomooid  FTseod i levelojovonialeleia)
Frseod JRne TYIH TUCTANRG, PIRITRDY,

25350 &:Lgsdo Srod), TEoDWETE 7 SeTREIA
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Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 8.

Q. No. 8.

Q. No. 9.

Q. No. 9.

Q. No. 10.

Q. No. 10.

(a)

(b)

(a)

(b)

(@)

(b)

-4 (R

Objectives of Maternity Benefit Act, 1961 and its
application. Marks : 10

Fon g wod), 19610 wuriesned =3y wF olomRods.

Answer the following :

FINSTT), Gegon:

Powers and duties of Inspectors under the Employees

Provident Funds and Miscellaneous Provisions Act, 1952. Marks : 6
BOS Bam, s Iy 27 dwogng soody, 19520

©RODE, V0TI LHTT X i@!rs%rido.

Social welfare legislations in India under new economic
policy. Discuss. Marks : 10

BRN SOFE BN, 1PUSE AIRE B TIRIMLD.
k51

Answer the following : . '
Sdndcédg‘ SUZON :

Effect of privatisation on Indian Industry. Marks : 6
T8 NTIT e sRNCTOHE TOFTOND.

Write about the Composition of National Social Security
Board for unorganised workers under the Unorganised
Workers Social Security Act, 2008. Marks : 10

UROPLE BELFEC mINNE PET LHICH, 20088

BRODY Lo formdomin Tody cob RPN T

FeBEe Boodnend wr§ wockod.

Answer the following :

wnﬁc:édg‘ eUZ0K :

Objectives of Karnataka Shops and Commercial

Establishments Act, 1961. Marks : 6
TIRF LT eorianth 208y mordy, XomE LoRched, 19617

NTIEIRT) ITORO.
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Il Semester 3 Year LL.B. Examination, December 2019
LABOUR LAW - I
(2018 and 2019 Batch)

Duration : 3 Hours Max. Marks : 80

Instructions ;: 1. Answer all five Units.

2. One essay type question and short note/problem is
compulsory from each Unit.

3. Figures to the right indicate marks.
4. Answer should be written either English or Kannada
completely.

UNIT -1

Q. No. 1.(a) “The Fundamental Rights and Directive Principles of State
Policy are the backbone of the Industrial Jurisprudence in
India". Elucidate. Marks : 10

“PRUsng Rapwyies as%nw Y] oauﬁaeaa'b ABerTT sséma
!?.dmt eng aaéodomxdw zﬁag e BNT". IBHEBOR.
OR

(a) Explain the objectives of the Equal Remuneration Act,
1976. Marks : 10

R S0 503,1976 © YOTEINTR, ITORD.

[ <K
(b) Write a short note on International Labour Organization
(ILO) Standards. Marks : 6
o8, TR zof&c:m R EDATOT BRSTOTBNY 2O OFTO
L3 63 WTCWO.

OR

(b) Write a short note on Duties of the District Magistrate
and Vigilance Committees under Bonded Labour System
(Abolition) Act, 1976. Marks : 6

26T HROFET TAE (AHeR) $908), 1976 TRADY, B,
TorRRER0rs 02 23r}, 8 TR0V FCF Y B0 VT WIed

B0,
P.T.O.
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2.
UNIT =1

Q. No. 2.(a) Define the term minimum wage and explain the procedure

(@)

(b)

(b)

for fixation of minimum rates of wages laid down under
Minimum Wages Act, 1948.

FOF FeIT TTTHY, 9, S0, A Tone BIH FeS uaoSJd 1948
gRoRY, TIF Je3T ToTEY INORRYIT =,8,0300003,
QIOA.

OR

Explain the concept of ‘Bonus'. How is it calculated ?
Ve’ 81 BRI, HTOKD. VB, Bert APFORCAOIT ?

The gratuity amount of a workman was not paid by his
employer on the ground that he has caused great loss to
the management due to his negligent activities. Can the
workman recover his gratuity amount ? Advice.

TWFED 3T JoFE Jobd IERTeFoD TOrOTN I xoz;ﬁ
BUYF SHFI 060 TRACOT T0RTN RodpenTR IR
Tp,eT 3, (1,28, 48) CDR Derdwn DTVFORITO. TWFBRD
g3t MompodomentdeamNTIT Xp, 3T 0T, IIR
TRBWETE ? FOT VeRO.

OR

‘A’ was employed in an industry and regular wages were
paid to him. The industry got heavy profits during the year.
‘A’ and others demanded bonus. Advice ‘A’ and others.

A’ DT TFERD wotd L0 FoRE NodnenEcdnna),
31 AUCITIN FeST ToRE IRBRMLER. SN w%ﬁacﬁ»
WORD TRFOQ, MTIW, ToPIESY nexogs. ‘A’ SoH [T
dpesant WeRoa) BEET. AT DX BITOR FUTARI
ReRD.

|0

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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UNIT =1l

Q. No. 3.(a) Elucidate the objectives of the Child Labour (Prohibition and

(a)

(b)

(b)

Q. No. 4.(a)

(@)

Regulation) Act, 1986.
e TROFE (RFog WX VOO, ) 9N, 1986 T
ST BN SBOTOR.

OR

Write the essential features of Contract Labour (Regulation
and Abolition) Act, 1970

F0900 3,080 (203208, 69 3 OTe) 003, 1970 ST 3
BNV, DTORD.

Write a note on Regulation of conditions of work of
children.

oz, Fond FREROT oY (VORS) DO0I,6E
BoroRATIOE LT eI 2800,

OR

Write a note on the Advisory Boards under Contract Labour
(Regulation and Abolition) Act, 1970.

FOO00 B,R080 (0300860 T3 go8) eHRcWB, 1970
SacHO Roms FocHONY B0 LR} WD,

UNIT = IV

Define contribution. Examine the law relating to contribution
by the employer and employees under the Employees
Provident Fund Act, 1952.

SoSrodY, =9, 559, 4. 1952 T @I nosoawa&omom
Sndedts TR TPEOFFOT FedrioDd Wi, BT TOBRTI,
Toesh.

OR

Discuss the mode of recovery of money due from the
employer under the EPF Act, 1952.

FPEOT PH, A0 SOOI, 1952 8 @03 IRIFLOT 108
QOIS BT, VAR [REO AT JFSNYIO, WrAO.

4015

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10
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(b)

(b)

Q. No. 5.(a)

(@)

(b)

(b)

-4-

Write a short note on object and scope of the Maternity
Benefit Act, 1961.

FOR FPoy, 5203, 1961 T evdd 3 =) 539, & 00 20303 16
28000,

OR

Write a note on “Maternity Leave” under the Maternity Benefit
Act, 1961.

FOR oy, ©HICHI, 1961 SR “Bor o’ B0 1836
WICWO.

UNIT -V

Explain the various Central Government Schemes provided
under the Unorganized Workers Social Security Act, 2008
to strengthen the unorganized workers.

SROPEIT FO0F TS TR, MY, ATOILD BROFHEIB T2F I
T RREE HT,3 OO, 2008 SRAHE, BN

el XEoFon DOF cdpeSndR) H[OK0.
OR

Explain the registration procedure and authorities under
the Karnataka Shops and Commercial Establishments Act,
1961.

BIDF 38 L0TIENEL SO o, Y WS 500, 1961 S RADY,
Rreonits ©,8,00 S0 T, HIORYRD DORD.

Write a note on objectives of Special Economic Zones Act,
2005.

DIeR BOFT SOOHNY LOICHED, 2005 T wz%wm BOD
(S b) &Saité 2BoWD.

OR

Write a note on hours of work and annual leave with wages
under the Karnataka Shops and Commercial Establishments
Act, 1961.

BROF 38 LoN@ivh X mté&%m’ z‘%aia! Uaoigs 1961 SRoHLOT,
FOTT [0 Tone HHAFT SeSITROONAS Tricd 2oZT e3ed
LBOR00.

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6



